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Topic Explanation Comments 

1. Performance 
Fund Allocation 

 Beginning with the 2011-2012 school year, DOE will annually allocate 5% of each 
charter school's and school district's state, local, and federal FEFP funds for the 
purpose of district implementation of the teacher contract, performance pay, 
and end-of-course assessment reforms created in the bill [lines 789-796: school 
districts; 292-299: charter schools].  

 A charter school or school district that does not continue to implement these 
reforms each year will lose 5% of funds in the year that the charter school or 
school district is not compliant [872-882: school districts; 316-321: charter 
schools].  

 The performance fund may not be used to adjust the salaries of teachers rated 
as unsatisfactory or needs improvement [804-806]. 

5% of all state, local, and federal funds equals 
approximately $900 million. 
 
Race to the Top (RTTT) Alignment: The Race to 
the Top Memorandum of Understanding (MOU), 
which was signed by the overwhelming majority 
of school districts, requires districts to develop 
assessments for content areas and grade levels 
not measured by state assessments. 

2. New Teacher 
Contracts 

 Professional service contracts (i.e., “tenure”) are eliminated for classroom 
teachers newly hired on or after July 1, 2010 [1062-1084].  

 Each new teacher will receive a one year probationary contract, during which 
the teacher may be dismissed without cause or resign without breach of 
contract [1063-1065].   

o After the one year probationary period, each teacher may receive up to 
4 annual contracts, which may be renewed or not renewed without 
cause [1066-1072].  

o In order to receive an annual contract in the 6th and subsequent years, a 
classroom teacher must be certified and have received an effective or 
highly-effective designation on his or her appraisal in at least 2 of the 3 
preceding years [1073-1084].  

These provisions will not affect those employees 
who hold professional service contracts. 
 
While a professional service contract is an annual 
contract, it equates to tenure in that it must be 
automatically renewed unless the 
superintendent of the school district charges the 
employee with unsatisfactory performance. 
 
RTTT Alignment: The DOE Race to the Top MOU 
requires the school districts to base decisions 
regarding promoting and reducing staff on their 
level of effectiveness, as determined in school 
district's teacher and principal evaluation system. 

3. Salary 
Adjustments and 
Differentiated 
Pay 

 Beginning on July 1, 2014, each school district must adopt a salary schedule  that 
bases salary adjustments (not base compensation) for teachers and principals on 
performance, as determined by the school district's appraisal system (see #4, 
below) [973-985]. A school district may not use years-of-service or degrees held 
in determining compensation [1026-1028]. 

 Each school district must also adopt a salary adjustment for differentiated pay 
based on high-priority location areas, critical teacher shortage areas, or 
additional academic responsibilities (with continued awards contingent upon 
documented performance) [994-1010]. 

 Each school district must develop a separate salary schedule for beginning 

The base pay of current employees, determined 
by years of service and degrees held, will not be 
affected. A salary adjustment will result in an 
increase in base pay—it is not a bonus. 
 
These provisions will ensure that employee 
salary adjustments are based on quantitative 
data regarding student learning gains, and not 
just the subjective opinion of the principal. 
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teachers, teachers relocating to Florida who hold a certificate issued by another 
state, and teachers who have not taught in a classroom at any time during the 
previous certification period. These salary schedules are in effect only for the 
first year that the teacher provides instruction [1011-1026]. 

RTTT Alignment: The DOE Race to the Top MOU 
requires the use of student growth for more than 
50% of the teacher and principal evaluation 
system. The most significant gains in salary must 
be tied to this evaluation system. 

4. Teacher and 
Principal 
Appraisals 

 The appraisal system used to evaluate teachers and principals must be based on 
four levels of performance: Unsatisfactory; Needs Improvement; Effective; and 
Highly Effective. DOE must consult with performance pay experts and classroom 
teachers in developing these levels [1154-1161].  

 Beginning on July 1, 2010, more than 50% of a teacher's appraisal must be based 
on his or her students’ performance on the FCAT or district assessments [1216-
1223]. A principal's appraisal must be based on the performance of the students 
assigned to his or her school [1262-1268].  

 The remaining portion of the teacher and principal appraisal will be based on 
other factors. For teachers, these will include classroom management and 
knowledge of subject matter [1224-1245]. For principals, these factors will 
include management of the school and recruitment and retention of high-
performing teachers, among other factors [1269-1276]. 

 Beginning with the 2014-2015 school year, more than 50% of a teacher's 
appraisal must be based on the learning gains of his or her students during the 
preceding 3 years [1194-1215]. A principal's appraisal must be based on the 
learning gains of the students assigned to his or her school [1247-1261]. 

DOE rule currently requires that the appraisal 
system differentiate among three levels of 
performance—unsatisfactory, satisfactory, and 
outstanding. In the prior school year, 99.74% of 
teachers were rated as satisfactory or 
outstanding. 
 
Current law states that a teacher's and principal's 
annual appraisal must be based “primarily” upon 
student performance. 

5. Teacher 
Certification 

 Beginning with the 2014-2015 school year, in order to renew a professional 
certificate, a teacher must document effective or highly effective performance 
for at least 4 of the preceding 5 years before the renewal certification is sought. 
The State Board of Education must adopt rules to provide equivalent options for 
teachers who have not received an appraisal [1622-1635]. 

 Beginning on July 1, 2014, National Board certified teachers will no longer 
receive an automatic renewal of their certificate [1601-1602]. 

 Holders of temporary and out-of-state teaching certificates must demonstrate 
subject area mastery [1461-1466]. Temporary certificate holders must 
demonstrate such knowledge in the first year [1537-1539].  

Under current law, a professional certificate must 
be renewed every 5 years. In order to renew, a 
teacher generally must earn 6 college credits or 
120 inservice points.  
 
A teacher who is certified by the National Board 
for Professional Teaching Standards receives an 
automatic renewal for the life of the national 
certificate. 

6. End of Course 
Assessments 

 Each school district must develop or acquire a valid and reliable EOC assessment 
for each subject area and grade level not measured by state assessments or AP, 
IB, AICE, or a national industry certification program examinations [651-660].  

RTTT Alignment: The DOE Race to the Top MOU 
requires school districts to develop assessments 
for content areas and grade levels not measured 
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 Beginning with the 2013-2014 school year, each school in the district must 
administer the school district’s standard assessments [661-664]. 

 The Commissioner must identify methods to assist and support districts in the 
development and acquisition of assessments [684-691]. 

by state assessments.  
 

7. Charter Schools  Beginning on July 1, 2010, each charter school is prohibited from awarding 
professional service contracts and using years-of-service and degrees held to 
award compensation [230-232: contracts; 239-242: years of service and degrees 
held].  

 Beginning with the 2014-2015 school year, each charter school must adopt a 
salary schedule that bases teacher and principal salary adjustments on 
performance demonstrated under the revised appraisal system created in the 
bill (see #4, above) [233-239]. 

 Each charter school must develop or acquire EOCs for use in measuring student 
learning gains and educator performance, for each grade level and subject area 
not measured by state assessments [244-246]. 

 

8. Teacher 
Preparation 
Programs and 
Educator 
Preparation 
Institutes 

 State teacher preparation programs and educator preparation institutes must 
annually report publicly the percentage of its graduates whose students 
achieved learning gains [515-518: teacher preparation programs; 637-641: 
educator preparation institutes] . 

 Continued approval of state approved teacher preparation programs and 
educator preparation institutes is contingent upon demonstration that students 
taught by graduates make learning gains on state assessments [406-410: teacher 
preparation programs; educator preparation institutes: 633-634] . 

With regard to student performance, current law 
only requires the public disclosure of employer 
satisfaction ratings, which is based on such 
factors as writing and speaking in a logical 
manner and maintaining an orderly and 
disciplined classroom. 

9. Private 
Foundation Grant 
Exemption 

 Exempts a school district from the pay, appraisal, assessment, and performance 
fund provisions in the bill, if the school district receives a grant of at least $75 
million from a private foundation for the purpose of improving the effectiveness 
of its teachers [1775-1781]. 

 The school district must demonstrate that it is implementing a teacher appraisal 
system that uses student performance as the single greatest component of the 
evaluation, a teacher compensation system that awards salary increases based 
on sustained student performance, and a teacher contract system that awards 
contracts based on performance [1782-1792]. 

 The exemption may be renewed annually with the approval of the State Board of 
Education [1793-1796]. 

Sought by Hillsborough County School District in 
order to prevent conflict with the Bill & Melinda 
Gates Foundation Grant. 
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